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TALK ABOUT YOUR GENERATION

   FINDING HARMONY IN GENERATIONAL DIVERSITY

   
(AND PASSING THE MIC TO GEN 

Z)
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Most of all, to the students here at Pratt and my freshpeople at 
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SILENT GENERATION 
Born between 1928 and 1945
Ages 77 – 94
5% of the global population

WHO WE ARE:
ACTIVE AND 
INTERACTING 
GENERATIONS 

GENERATION ALPHA
Born from the mid-2010s - 2020s

BABY BOOMERS  
Born between 1946 and 1965
Ages 58 – 76
15% of the global population

GEN X
Born between 1966 and 1980
Ages 42 – 57
20% of the global population

MILLENNIALS
Born between 1980 and 1995
Ages 26 – 41
27% of the global population

GEN Z
Born  between 1997 and 2012
Ages 10 – 25
32% of the global population
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HOW THIS 
PROJECT 
BEGAN: 

Generational differences are nothing new.  What makes our current 
intergenerational relationships unique is that for the first time in US 
history (as well as in many other countries), our workforce, 
organizations and institutions are comprised of members of five 
distinct generations.  The age range from the oldest to the youngest 
of us is wider than that of interacting generations of the past. 

This makes for an unprecedented gap between the leaders among us 
and those being led, as well as a gap in how those leaders learned 
and how people need to be learning now. To this, add rapidly 
changing technology, social media, and the wake of a global pandemic 
and we’re in some novel territory. 

In the 16 years I’ve been teaching in higher ed, I’ve seen one full 
generational cycle turn and while I’m always noting the growing 
differences between my students and myself, Gen Z seems distinctive 
in ways that present new challenges to how and what I’ve been 
teaching.

Building trust in my classroom is my first priority. I’d like to gain a 
better understanding of where my students are coming from and 
identify how generational differences can lead to learning blocks as 
well as learning opportunities.  



I’ve been asking my Gen Z students to share their perspective on what I’m finding in 
my research. Our conversations have raised good points that both reinforce the data 
I’m getting from surveys, polls and studies, and emphasize the lack of and need for 
Gen Z representation in how the research is gathered and used.  Because Gen Z 
is such a young generation, most of the data and analysis on who they are have been 
collected by people outside of it.  

While this project’s focus began with Gen Z, as I started learning more about what’s 
important to them and why, I saw an even greater benefit to understanding what each 
generation brings into the room and how our differences are tied to how we teach 
and learn.  By broadening my scope to look at generational diversity, I could explore 
what makes intergenerational relationships in higher education unique in 2022 and 
post (kind of) pandemic. 

Illustration by Ben Wiseman for the New 
Yorker



FACULTY QUESTIONNAIRE

STUDENT QUESTIONNAIRE

HOW DIFFERENT ARE WE? 
I created two questionnaires to gather generational 
information directly from our community, one designed 
for students and one for faculty, which I’ve also shared 
with my Parsons/New School undergraduate students.  
Responses are collected anonymously so participants 
can feel comfortable answering questions honestly.

Reading through individual responses has applied a 
sharper lens to a lot of the data I’ve gathered from 
studies and polls.  While participants are anonymous, 
I know their voices are coming from our community. 
The micro view makes what I’m learning about the 
macro conditions more significant. 

https://docs.google.com/forms/d/e/1FAIpQLSfb4jYtaI2gf_goIuMeke_zBTCBjbYK_ajoLAFeKqJDOlPmAw/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSdBFxb6q4586YqQ_6joyPYR5-NMAWfQJ-wW6S5I3Y5Q6Hc15w/viewform?usp=sf_link


WHAT PEOPLE ARE SAYING



FACULTY FOCUS GROUP, FINE ARTS FACULTY FORUM
MAY, 2022



STUDENT
FOCUS

GROUPS

GEN Z BY BIRTHDATE, 

FEELS THE ZILLENNIAL CUSP

GEN Z

GEN Z
(GEN X)



 
FROM THE FACULTY 
QUESTIONNAIRE: 

5.9%



Participants: 
Pratt and Parsons Undergrads 
(and a few grads!)
Spring - Fall 2022 

FROM THE STUDENT 
QUESTIONNAIRE:
 



“We have feelings of doom, if that makes sense, because the world seems to be crumbling 
around us and we will eventually be the ones who need to fix it or go down with it. I’ve noticed that 
almost all of us struggle with mental illnesses, but most of us are not shy about sharing our 
problems and getting help.”

“I think I fit into my generation's (stereotypically) general traits of apathy, a "doomer" attitude 
(even if we're very nice to others there's a lot of pessimism. The Gen Z sense of humor is very 
particular, and is very ironic and cryptic.”

“depression and anxiety with a quick turn over to fake unattainable perfection”

“I think the state of the world that Gen Z was born into has made us more attuned to social 
issues and our own individual well being.”

“Pessimism, progressive, ironic attachment”

“Overall there is a greater environmental concern than previous generations, also more of a 
cynicism/dark sense of humor”

“I'm proud to be… Gen Z because of how open minded they are, how aware they are of the 
problems within our socio-political climate, and how much they push for progressive change.”

“my generation feels strongly about… inclusivity and diversity”

“You stand up for yourself more and you prioritize yourself more.”

GEN Z STUDENTS:

“Do you feel there are 
certain traits and/or 
values shared by your 
generation as a whole?”



   more attuned to social issues and our own individual well being
     not shy about sharing our problems and getting help
       greater environmental concern
         push for progressive change          
           inclusivity and diversity
             stand up for yourself 
               open minded
                 progressive
                   ironic and cryptic sense of humor 
                     dark sense of humor
                       absurd humor
                         ironic
                           struggle with mental illnesses
                             depression and anxiety

                   "doomer" attitude
          pessimism

                                   cynicism
   apathy

                                    
                                       
                                         

GEN Z SHARED 
TRAITS AND VALUES,
IN THEIR OWN WORDS: 

“

” 



“Gen X is considered apathetic…this may contribute to the the generation being merely a small insignificant in-between 
amongst the portrayed clash of boomers and millennials.”

“We are not slackers- as has been generalized but we are also not known to have wanted to conquer and rule under only 
our way of thought”

“I think generation X is basically a forgotten and ignored generation. We were called the slacker generation, kind of like 
the condescension directed at millennials today.” 

“Older generations too often in my experience think the playing field hasn't changed much and they view us as slackers or 
whiners when we bring up legitimate concerns.”

“We are a rootless generation. I think every gen x'er straddles boomer and millennial values”
FACULTY:

“Do you feel there are 
disconnects or 
misunderstandings in 
the way your 
generation is viewed 
and regarded by those 
outside of it?”

“[My] generation is viewed as out of touch-politically, slow to embrace change, digital divide and digitally challenged, set in 
ideas and unwilling to change.”

“I think many do realize the advantages we had generationally. However, when I graduated from UG there was a terrible 
recession and it was very hard to get work.”

“I do not really feel aligned with the Baby Boomers (they always seemed older - ha!) so I never identified with how that 
generation was viewed.”

“Yes, every generation blames all the social and political problems of this age on the generation before them”

GEN X:

BABY BOOMERS:

MILLENNIALS:
“Millennials are the generation that have experienced more earning disparity than our parents in terms of how far our 
dollar/salary stretches and that has been interpreted as we're lazy, irresponsible with our money, and not doing enough 
(stop buying avocado toast, stay in the same job to get promoted etc.)”



Do you agree that Gen Zers are resistant to “adulting”?

 GEN Z FOCUS GROUP 
PROMPT:



ALEX :
     

FOCUS GROUP RESPONSES:

Somewhat.  But the 
model of adulting, 
the expectations, are 
what we’re resisting. 

Buying a house, getting 
married, having kids, etc. 
don’t feel as much like 
immediate goals or next 
steps as they may have 
for other generations. 

MALEIGHA :
           (24) (25)



A CLOSER LOOK AT GEN Z
According to national and international polls, studies, reports and popular media 



AKA : Generation Me, Generation We, Net Gen, Next Boomers,     
          Post-Millennials, Centennials, I-Gen, Generation Sensible, 
          the Covid Generation 



PERIOD CONDITIONS INFLUENCING AND MOTIVATING GEN Z:

Climate change
Economic fallout 
Covid 19 pandemic
Mass shootings, especially in schools 
Smartphone usage
Social media 
Social injustice and protest - racial inequality, police brutality, BLM, 
  reproductive rights, LGBTQ and especially trans rights, healthcare



GEN Z CHARACTERISTICS AND COHORT EFFECTS

Gen Z is the most diverse generation to date in terms of race, gender and sexual orientation.
● In the US, 25% of Gen Z are Hispanic/Latinx, 13.8 are black, and 5.3 are Asian
● With the inclusion of new immigrants, projected to become majority nonwhite by 2026
● In a 2021 Gallup poll, one in six Gen Z adults identified as LGBTQ and 1.8% identified as 

transgender, the highest percentage of all generations

GEN Zers:
Are the most multinational generation, thanks to the internet and social media
Are the best educated generation (due in part to non-school resources like Youtube)
Are progressive and pro-government
Are concerned about finances and employment
Report high levels of stress, anxiety, depression, and self harm 
Show shorter attention spans due to the speed of sharing on social media
Show greater intellectual maturity than Millennials, but delayed emotional maturity



GEN Z CHARACTERISTICS AND COHORT EFFECTS cont.

Gen Zers may experience an extended adolescence and delayed adulthood due to:
- “Snowplow” parents 
- More time spent with parents or online vs. with friends in person
- Reduced stereotypical “delinquent” adolescent behavior such as drug and 

alcohol use, sexual activity and partying 

These effects could influence Gen Z students’ sense of resourcefulness, ability 
to manage failure and problem solve.  Less in person socialization could 
impact Gen Z students’ ability to manage conflicts and read social cues such 
as body language and tone of voice.



WHAT GEN Z SAY THEY EXPECT:

Diversity and inclusivity
Relevance 
Agency
Personalization
Immediate gratification
Emotional sensitivity
Not having to “teach their teachers”
More from the government 



A SHIFTING INDIVIDUALISM



Right now, just under a third of the global population is below the age of 
twenty-five, made up of Gen Z and the growing Generation Alpha. Members 
of these generations are more racially and ethnically diverse than any 
previous generation and are on track to be the most well-educated 
generations.  Studies show that more Gen Z high school graduates are 
entering college than did Millennials, due in part to lower dropout rates, a 
weaker economy and fewer employment opportunities.

Gen Zers report feeling a greater sense of personal responsibility than 
other generations, marking a trend away from the rugged individualism of 
the last century.  They are a more global and cross-cultural generation who 
tend to value self expression and equality higher than generations before 
them. 

https://www.pewresearch.org/social-trends/2018/11/15/early-benchmarks-show-post-millennials-on-track-to-be-most-diverse-best-educated-generation-yet/


According to a 2021 Deloitte 
Global survey, members of 
Gen Z are “holding themselves 
and others accountable. 
They’re the people most likely 
to call out racism and sexism, 
and to shun companies and 
employers whose actions 
conflict with their personal 
values.”

And that’s about to affect 
culture, community and policy  
in a big way, as they begin 
running for political office...

The average age in the current U.S. Congress is 59 - the oldest in history.



Elana Moore reports for NPR:

“[Maxwell] Frost is running for Congress 
in Florida's 10th Congressional District, an 
open and solidly blue seat containing parts 
of Orlando – he's 25 years old, the 
minimum age to serve in the U.S. House.”

“He's also part of Generation Z… and, if 
elected, would potentially be the first Gen 
Z member of Congress. The 2022 
midterm cycle marks the first time in 16 
years that Millennials are not the youngest 
generation able to run, raising questions 
about how Gen Z will approach 
Washington.”

“I've been an organizer for the last 10 years and come from the generation that has 
been through more school shooting drills than fire drills,” Frost says. “And that’s 
really the perspective that I bring to the Congress. It’s the urgency around these issues.”

And as they win their seats!



LAUGHING MATTERS





While humor in general is a natural coping mechanism, 
referential humor in particular can play a role in creating 
common cultural knowledge within a generation. The 
amount of incoming internet content and the speed of 
sharing on social media are shaping Gen Z’s collective sense 
of humor in a very particular way. Isolation forced by the 
pandemic over the last couple years - lockdowns, limited 
social interactions, cancelled plans - further necessitated 
virtual or non-IRL interaction, which has given way to an 
even more rapid circulation of memes, reels, and gifs. 

Gen Zers also use humor as a method for destigmatizing 
topics previously associated with negative connotations, or 
that have been regarded as unfit to discuss - particularly by 
older generations - allowing them to be more open with 
emotionally difficult subjects.  



Representing Gen Z, undergraduate student Elise Sanders wrote in 
March 2020 for The Whitman Wire, Whitman College’s weekly, 
student-run newspaper, “Gen Z humor, with its absurdity, is seen by 
some internet anthropologists as a new Dadaist movement.”  

“Gen Z grew up in a post-9/11 world. We grew up with the wars in Iraq 
and Afghanistan… We grew up in the student debt crisis and the climate 
crisis… We grew up anxious, distrusting and angry with the society we 
were raised in… Our anxieties and anger dominate our attempts to 
cope: art, literature and humor.”



“I'd say that in general, I've seen our respect for boundaries mistaken 
as a weakness. I've always felt very strongly that humor is too often 
used as an excuse to hurt others without consequence. When I've tried 
to explain this to people older than me, I'm always told that my 
generation is too sensitive… If a joke is repeated enough, it will 
eventually not seem like a joke.”

FROM THE STUDENT 
QUESTIONNAIRE:

“Do you feel there are 
disconnects or 
misunderstandings in the 
way your generation is 
viewed and regarded by 
those outside of it?”

“I believe gen Z only seem hypersensitive because they are trying to 
create a balance for the generations that came before, who accepted 
behavior that made other people uncomfortable.”



INDEFINITE 
UNCERTAINTY



A 2018 “Stress In America” study by the American 
Psychological Association found Gen Z to be the least 
likely generation to report good mental health. In this 
study, 91% of Gen Z participants expressed physical or 
emotional symptoms due to stress and mental illness 
within that year - and this was pre-pandemic. From 
climate change and political polarization to police brutality 
and school shootings, Gen Z are coming of age in a time 
of indefinite uncertainty.





While Gen Z teens and adults encounter 
many of the same stressors as other 
generations, they may experience them 
with more intensity due in part to the 
constant influx of news and information 
from social media outlets. 

The American Psychological Association’s most recent 
(2021) Stress in America survey reported the following 
top concerns among Gen Z participants:

Gun violence and mass shootings, particularly in schools

Pandemic fallout - physical health, isolation, unresolved 
grief

Climate change

Healthcare access - this is an especially critical concern 
given that teens and adults under the age of 25 make up 
an estimated 43% of the transgender population 

Education and how to afford it

Employment

Personal finances and debt



Do you agree that Gen Zers experience high levels of anxiety?

And are they more likely than other generations to process and seek help for 
it?

 GEN Z FOCUS GROUP 
PROMPT:



DEONA :
     

FOCUS GROUP RESPONSES:

I agree that we do have 
high levels of anxiety… 
maybe not higher than 
any other generation, but 
we’re more vocal about it.
 

One of my professors said to 
the class, “you’re so lucky that 
you can be more open about 
struggles with mental health”.  
We’re aware that other 
generations feel more 
inhibited when it comes to 
talking about it. 

MALEIGHA :
           (24) (23)



From @prattgossip on Instagram in September: 

Pratt’s Counseling services has started hosting 
peer-lead sessions to specifically address 
transition:

Transitions Group

https://pratt.campuslabs.com/engage/event/8412501
https://pratt.campuslabs.com/engage/event/8412501


TECH-TONIC SHIFT



Kalley Huang for the New York Times, September 17, 2022.  Illustration by Shira Inbar.



Kalley Huang writes for the New York Times, “More and more young people are using TikTok’s 
powerful algorithm — which personalizes the videos shown to them based on their interactions 
with content — to find information uncannily catered to their tastes. That tailoring is coupled with a 
sense that real people on the app are synthesizing and delivering information, rather than faceless 
websites.”

“In our studies, something like almost 40 percent of young people… don’t go to Google Maps or 
Search. They go to TikTok or Instagram,” Prabhakar Raghavan, a Google senior vice president, 
said at a technology conference in July.”

Why is this significant?  TikTok’s 60-second videos roll in on an endless reel that serves its 
users as part news source, part advice column, part consumer report, and part social media app.  
Feedback is instant and generous and the stakes are low. Tiktok is changing how (and for how 
long) users interact with their phones and could be affecting IRL (or AWK) interactions in ways we 
aren’t yet able to assess.

“There is an unmistakable sense that you’re using something 
that’s expanding in every direction.”

TikTok is the world’s 
most downloaded app 
for users ages 18 to 24. 



“Apart from school/work 
obligations, how much time 
would you say you spend 
socializing with others online?”

GEN Z STUDENTS: 

FACULTY:

36.4% of faculty say they spend less 
than one hour/day online. 
40% of students say they spend more 
than three hours/day online.



THE NAME GAME (PLACES BLAME)



GENERATIONAL STEREOTYPING

The “OK Boomer” meme of 2019 quickly went viral among 
Gen Zers and Millennials at a key moment.  

From The New York Times in 2019:

“Gen Z is going to be the first generation to have a lower 
quality of life than the generation before them,” said 
Joshua Citarella, 32, a researcher who studies online 
communities. 

Rising inequality, unaffordable college tuition, 
political polarization exacerbated by the internet, and 
the climate crisis all fuel anti-boomer sentiment.

“Millennials and Gen Xers are on their side, but I think 
Gen Z is finally putting their feet in the ground and saying 
enough is enough,” he said. 

Teens say “ok boomer” is the perfect response because 
it’s blasé but cutting. It’s the digital equivalent of an eye 
roll.” 

{ }



Clickbait headlines like these reinforce negative stereotypes and can pit generations against one another.  



While labels create distinctions and a sense of belonging, they 
also lead to overgeneralizations. Media portrayals of 
generational differences can reinforce unhelpful stereotypes 
such as:

- Baby Boomers are workaholics, technophobes, resistant to 
change, responsible for the climate crisis

- Gen Xers are cynical, disaffected, and independent

- Millennials are fickle, lazy, entitled and materialistic 

- Gen Zers are tech-addicted, have short attention spans, are not 
self-reliant, and probably blame you for everything  



“Too often, the very phrase “generation gap” results in gross 
generalizations and grotesque stereotypes…

But we do need to recognize that the academy, like the business, 
media and tech worlds, has generational gaps along multiple 
dimensions, demographic, economic and attitudinal…

There’s the gap between tenured faculty and their more junior 
colleagues, many without tenure or the prospects of tenure. There’s 
the gap between faculty and students in terms of ethnic and racial 
composition and life experience. Then, there are gaps in language 
(think gender pronouns) and in familiarity with youth culture.

The new generation gap… isn’t about dress or hairstyles or drug 
use; it is about language and battles over inclusivity, diversity 
and power structures.”

Pointing out the divides 
between generations can 
create unnecessary friction.  
But where do the generation 
gaps actually matter?

From The Higher Ed Generation Gap
by Steven Mintz for Insidehighered.com:



Other types of cohorts that stretch across generational boundaries 
can influence individuals as much as what ties them to a 
generation.  Region, economic and political conditions, and religion 
are examples of factors that can unite a cohort. 

FROM THE FACULTY QUESTIONNAIRE:

“I feel I have more in common with other immigrants or people from 
the same country, no matter their age or gender”

“I think class is a much better marker on how one approaches life's 
events, how they navigate the workplace and what one's opinions 
and values are. This ties into the income inequality issue.”

   

GENERATIONS AREN’T
ONE-SIZE-FITS-ALL



Several students I’ve spoken with at Pratt and Parsons have shared 
that socio-economic differences often make them feel like they don’t 
fit in with some of their Gen Z classmates.  Students with more 
economic hardship may have more limited access to technology, 
could be working part-time jobs and might still live at home, all of 
which limit their social activity and ability to bond with their peers, 
IRL and online.  While some generational characteristics can be 
applied more broadly, we should be careful not to assume that all 
Gen Z students share the same experiences.    

GENERATIONS AREN’T
ONE-SIZE-FITS-ALL



DIFFERENCES IN HOW WE LEARNED TO 
LEARN



“The hierarchy of ideas from western cultures that promote and sustain racial injustice and colonial 
practices.”

“That women will just have babies and not do art!!”

“In K-12 I was told there were always right and wrong answers - a rigid dictatorial curriculum which I have 
unlearned”

“Measuring success”

“It's ok to ask for help, you don't have to go it alone.”

“Neutrality, equity, and inclusion are goals. Not states of being.”

“Mostly it has been question of introducing more nuance… my teachers and textbooks tended to present 
a single point of view and be a little absolutist, whereas most issues are more complex”
“I had many Instructors who tried to lead with toughness and fear of failure.”

“For years I designed my teaching in opposition to my experience in art school in the 1970s. There was a 
very hostile environment-blatant misogyny and hostile critique. I was definitely not the person expected to 
do anything - so I have learned that in a class, you never know who will continue and soar when 
they move on. We are planting seeds.”

FROM THE FACULTY 
QUESTIONNAIRE:

“What’s something you 
remember from your 
own education that 
you’ve had to unlearn?”



Studies show that Millennials and especially Gen Zers are more 
likely to ask for direction or give up on something when they don’t 
feel like their progress is a priority, especially if a project or 
assignment emphasizes outcome.  This could seem to Gen Xers or 
Baby Boomers like a lazy approach or a lack of investment, but it 
could point to different views on work, altogether: one generation 
may be more progress-oriented, while another is 
outcome-focused. This has everything to do with how we learned 
to learn, and likely how we expect others should.

Recognizing that other generations may have been conditioned to 
learn differently than we did, and adjusting our expectations for 
what learning should look like, could lead to a more empathetic 
and open-minded classroom environment. 



FROM THE STUDENT 
QUESTIONNAIRE:

“Do you feel there are 
disconnects or 
misunderstandings in the 
way your generation is 
viewed and regarded by 
those outside of it?”

I feel like our generation is looked down upon, but also 
looked up to.  I think older generations look up to our  
understanding of technology, since we were born with it.“ ”



REVERSE or RECIPROCAL MENTORING
Does it have a place in higher ed?

Illustration: Ellis Rosen



Because of a growing need to accommodate five generations within the 
workforce, reverse mentorship programs are currently being developed 
by many US companies to flip the hierarchy between junior and senior 
staff.  They’re designed to encourage skill and knowledge sharing, 
promote respect among colleagues, embrace mutual learning and 
facilitate intergenerational relationships across a five-generation span.  
The mentee (older) is focused on learning from the mentor's (younger) 
updated subject or technological expertise and generational 
perspective. The mentors (younger) have an opportunity to practice 
leadership.  

Very little has been written on reverse mentoring in education.  I prefer 
the term reciprocal to reverse, and I’m exploring what it might look like 
in arts education at the college level and how we may already be doing 
it.  Knowledge sharing is inherent to an academic setting and is 
especially crucial to artistic development and as artists and 
educators, we regularly engage in peer to peer knowledge sharing.  I 
wonder what academia can learn from industries’ approach to 
generational diversity and how we can help prepare our students for it. 



FROM THE FACULTY 
QUESTIONNAIRE:

“What words come to 
mind when you think of 
establishing respect? 
What can get in the 
way of it?”

“Listening and collaboration”

“Listening and asking questions helps establish respect”

“Transparency, communication, trust, sensitivity”

“Collaboration and openness to allow all views”

“Understanding, compassion, tolerance for others perspectives”

“Contempt and ego. Ignoring people’s histories. Assuming the worst of people not like you.”
Seeing the other person and their perspective. Listening. Not demanding it but building it over time 
thru interaction that demonstrates a shared mutual respect.”

“Listen. Some people are so eager to be compassionate, they forget to listen”

“Understanding is necessary, basic politeness, listening, willingness to hear different points of view”

“Taking turns talking, listening all of the time, pausing to think before responding. Keeping calm 
voice and open body language. Eye contact.”

“Do not assume or project your own expectations.”

“Meeting someone on their level, not talking above someone or assuming they know what you know”

“Stay open, listen to what people are saying.”



I racked my brain for months trying to think of how this research 
could have a life and function beyond a slideshow, and how to 
expand on these ideas around reciprocal mentorship, mutual 
learning and cross-generational knowledge-sharing.  

As soon as this project is published, it’s in the past. Conversation is 
where it has been living and where it gets shared and explored.  If 
introduced to curriculum or community agreements, it could 
become too formal and slip into the traditional teacher/student 
dynamic.  It would also lose its fluidity and become static...  



SO I’M TAKING IT

https://prattradio.tumblr.com/listen


TALK ABOUT YOUR GENERATION
The project’s title probably put a song in your head. Music is strongly tied to how we identify with our 
own generations, but it also has the power to reach across them and act as a cultural unifier.  I think a 
radio show with a format that’s part conversation, part playlist could be a relaxed but meaningful 
location for knowledge-sharing, for learning from different perspectives, and for non-hierarchical 
engagement that’s different from what we experience in the classroom. 



TALK ABOUT YOUR GENERATION
Each week over the course of a semester, I’ll invite two members of Pratt’s community who represent 
two different generational perspectives to informally discuss an area or topic within my research, or to 
suggest a topic of their own.  We might start off by discussing essential generational values and move 
on to subjects like social media and technology, politics, jobs, and mental health.  I also want to open up 
the conversations to discipline and department-specific topics to share different generational takes on 
our various fields.  And to bring it back to the “harmony” in the project’s subtitle, I’ll ask my guests to 
select a couple songs that loosely connect to our discussion topic or that just happen to be stuck in their 
heads that week. 



I’ll be reaching out to all of Pratt’s departments with some topic ideas to bring on a variety of 
participants. I also want to invite alumni and partners from initiatives inside and outside of 
Pratt such as Recess, Project Third, Pratt Forward, the CTL team and my fellow fellows. My 
hope is that our discussions and the music we play will spark joy, empathy and healthy 
debate, and that we’ll learn a little something each week about our generations and about 
each other. 



STAY TUNED…
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